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Education Caveat @ do more

— The following content has been designed and relies upon the detailed explanation provided by
the presenter at the time of the seminar and should be considered in conjunction with this and
not in isolation.

— All copyright or other intellectual property rights in the material constituting this presentation
which has been provided by Wealth at Work Limited remains the property of the Wealth at Work
group of companies.

— The content of this presentation is provided for illustrative purposes only and is not intended to
be used for individual investment or financial planning and does not constitute financial advice.

— Whilst every effort is made to ensure the accuracy of information contained in the presentation it
cannot be guaranteed. In particular the rules relating to tax can frequently change.

— Any references to tax or the operation of tax or tax reliefs are illustrative only and the tax
treatment in respect of any individual depends upon the circumstances of each individual.

— It is important to recognise that the value of investments related to the stockmarket (and any
resulting benefits such as interest or dividends), can rise or fall and an investor may not get
back the amount invested. Past performance data used is for illustrative purposes only and is
not necessarily a guide to future performance.

WEALTH at work is a trading name of Wealth at Work Limited which is authorised and regulated by the Financial Conduct Authority and is a

member of the Wealth at Work group of companies. Registered in England and Wales N0.05225819. Registered Office: 5 Temple Square,
Temple Street, Liverpool L2 5RH. Telephone calls may be recorded and monitored for training and record-keeping purposes.
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Welcome to:
Getting the most from your retirement savings
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A summary of the changes
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Changes to your GSK pension plan @ do more

As a GWPP or SBPP member, there are changes to the way you save towards retirement.

GWPP and SBPP Pension earned up until 1 April
Plans close to future 2022 will increase to reflect
build up of benefits* inflation and in line with Plan

rules**

GSK Pension Plan (DC)

Future pension savings with GSK will be in a defined contribution arrangement,
the GSK Pension Plan (GSKPP)

*the SBSEPP will also close **An underpin applies to SBPP members in deferment.
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Changes to your GSK pension plan @ do more

GSK Pension Plan (DC)

Future pension savings with GSK will be in a defined contribution arrangement,
the GSK Pension Plan (GSKPP)

From 1 April 2022 .
one off G5k GSK and member Any investment Save for your

payment of contributions® growth is tax-free retirement

£10,000*

O 94 = F =

*free of income tax and NI subject to HMRC limits




Early retirement
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Standard policy

Commitment

Discretionary policy
( &

Normal retirement

age

65

Retire before
age 65 with a
4% reduction
for each year.

A

Between age From age

60 60

55 - 60

Commitment to

Retire Retire on or 6 e
with an after age 60 reduction
actuarial with no actuarial
reduction reduction* until at least
based o*n age 31 March
60 2025

*At the companies' discretion. Subject to change from time to time.
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Receiving your DB pension income @ do more

Flexible retirement — receiving your GSK pension whilst continuing to work at GSK.
The ability to take flexible retirement is still available

As part of this change, the Company discretionary flexible retirement policy (which is subject to
change from time to time) & subject to company consent, would be applied on the following basis:

Until
31 March 2022

Flexibly retire

Flexibly retire

: ) with a
with no reduction reduction
from age applied if
60 before NRA

From

1 April 2022

Note - flexible retirement is at the Company’s discretion and can change at any time.




What the change means for other benefits

available to DB members

do more
feel better
live longer

Death in
Service

Security of benefits continues

4 x

Pensionable Salary

PLUS

* Proceeds of DC account

* Members DB
contributions

» Spouses pension of 30%
of Pensionable Salary

+ Children's pension of 20-
30% of Pensionable
Salary

Death after
leaving GSK

No change in policy

Spouses pension of broadly

50%

of DB pension built up
prior to closure

PLUS

DC account proceeds
would provide extra
benefit

Death in
retirement

No change in policy

Spouses pension of broadly

50%

of DB pension built up prior
to closure

PLUS

Cash lump sum of
balance of 5 years of
payments of DB
pension if death within

5 years

o




What the change means for other benefits @ k| B
available to DB members

live longer

Redundancy

No change in policy

Applies to your DB pension
benefit as at

31 March 2022

This is a discretionary

policy and can be
withdrawn or amended at
any time

Continues to be available
Under proposal the
maximum is

50%

of Pensionable Salary

PLUS

Pension purchased with the

proceeds of your DC account and

your own contributions paid to
your DB plan

Always subject to Company
discretion on a case by case
basis
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What are your retirement income needs?
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Retirement savings @ domore

Additional voluntary contributions

(AVC’s)
% Previous workplace pensions
_2,
e ]
GSK shares and any other
savings and investments ﬂl

State Pension

il

GWPP or SBPP

GSKPP
(including £10,000 payment)
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Maximising your future retirement
savings
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Defined Benefit plans @ do more

Funded by employers and A secure pension Scheme rules determine when
sometimes employees income is built up the pension normally starts
must contribute

v Y -]
éA— 5 — (G
® =

It may be possible to . A tax-free cash lump
start the pension income sum is also available

before or after this time*

S =

*If you retire before the Normal Pension Age (NPA) your pension will normally be subject to an actuarial reduction




Defined Contribution plans ' domore
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Includes AVC'’s linked to the SBPP or GWPP and your future GSK DC Pension Plan

Employer and employees Any investment You can access your pension
contribute (tax free™) growth is tax-free from age 55**
v v Je—
=
Receive up to 25% tax 4— Receive a taxable lump sum or generate a
free - taxable income with remaining pot
T

*subject to HMRC limits **The minimum age for accessing your pension is expected to increase to age 57 in 2028




DB and DC @ do more
¥ feel better
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2]
Defined Benefit (e.g. GWPP & SBPP) Defined Contribution (e.g. AVC's and GSKPP)
v Pension income based on a formula v~ Pension pot based on contributions &

: _ investment returns
¥  Receive a tax free lump sum at retirement

St ¥~ Receive a tax free lump sum at retirement
¥ Regular lifetime income

: : v Access the remaining amount flexibly
v Inflationary increases set by the scheme

¥~ Choose who will receive any remaining

< Provisions for dependants on death set by the pension on your death

scheme
v Or buy a regular income (annuity)
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Additional voluntary contributions (AVC’s) @ do more

Contributions are deducted from
your salary and invested —
receive tax relief subject to

HMRC limits

Building up a separate pot of Option to receive these AVCs
pension money . from age 55* & whilst you’re
& Gustors still working

*The minimum age for accessing your pension is expected to increase to age 57 in 2028
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Maximising your retirement savings @ do more

Choices you can make to boost your retirement savings:

Maximise DB AVC contributions until
31 March 2022

Consider adding any bonus waiver to
your DB AVC in early 2022

Contribute the maximum matched
contributions into the GSKPP from 1 April 2022

Consider making further to
contributions into the GSKPP




The GSKPP
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GSK Pension Plan (GSKPP) @ do more

Contributions

GSK core Employee Your matching GSK’s matching
o L o e Total
contribution contribution contribution contribution

Contributions are paid via Salary Sacrifice based on your actual salary
rather than your DB pensionable salary.




Salary Sacrifice
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Annual Salary £40,000 (basic rate tax payer)
Employee Contribution = £2,000pa (5%)

Tax Saving = 20%

NI Saving 12%

Personal Cost = £1,360pa

Employer Contribution = £4,000pa (10%)

- Employer matching contribution (10%)
- Tax & NI savings (32%)

- Employee contribution (5%)




GSK Pension Plan @ doon
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You have a number of investment choices. You should consider whether the default
investment option is aligned to your plans and make any necessary changes.

Lifecycle
Cash

Freestyle
fund range

Default* 3 OR
Lifecycle Lifecycle
Drawdown Choices
Freestyle Funds®
Lifecycle
Pension

*Until 1 July 2021 the default lifecycle choice will be Lifecycle Pension and there will be only 6 freestyle funds.
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Generating a retirement income
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Receiving a defined benefit pension @ do more

These options are available to both GWPP and SBPP.

f \ DB retirement
savings
Tax Free
Cash "
\_ J

l

Taxable Income

@ You can transfer from DB to DC subject to receiving regulated financial advice.
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SBPP & GWPP members receiving AVCs @ do more

GWPP SBPP

Cash Lump Sum

Income Drawdown

Annuity

Entire pot tax free*

*AVC savings can only be used to fund tax free cash entitlement up to HMRC limits
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Defined contribution income options

O0OC




feel better
live longer

Receiving defined contribution pension savings @ do more

These options are available to both AVCs and the GSKPP pot you build up.

f \ DC retirement
Tax Free savings You may have to transfer to an
Cash e e— alternative arrangement to
@ access your chosen pension
\_ J income option
Cash Lump Income
Sum drawdown Annuity

Taxable Income




Cash lump sum @ dortem
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Tax bands

— £01t0 £12,570 = 0%

— £12,570 to £50,270 = 20% tax

— £50,270 to £150,000 = 40% tax 259,

— £150,000> = 45% tax tax free lump sum

75%

Taxable lump sum

Income between £100,000 and £125,140 is taxed at an effective rate of 60%




feel better
live longer

Receiving a series of cash lump sums @ do more

This approach enables you to receive your tax free cash entitlement gradually.

75%

Of this withdrawal is taxable
Invested

Remaining amount is
invested and can be
drawn in the future

25%

Of this withdrawal is tax free




Income drawdown
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Flexible

Make flexible withdrawals to

create a taxable 'income’

25%

tax free lump sum

Invested

Remaining amount is
invested and can be
drawn in the future as a
taxable ‘income’




Buying an annuity @ daitm
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Receive up to 25% as a tax
free lump sum

Choose from options including

— A guarantee period Buy an annuity with

— Inflation linking the remainder

— Spouse/partner pension

The income level you receive
will be determined by your
circumstances

This will provide a guaranteed
income throughout your
retirement
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The Money Purchase Annual Allowance @ do more

The Money Purchase Annual Allowance (MPAA) of £4,000 may apply if you draw
money from your DC pension.

When it will apply When it won'’t apply

Receiving a lump sum of taxable Receiving only tax-free cash
& tax-free money

% S
. A

Drawing any amount of Buying a lifetime annuity

taxable money
&

Carry forward is not available when the MPAA applies

il
x|
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A limit set by the government, if your pension savings are valued above this limit
you could face a significant tax charge

£1,073,100

Lifetime Allowance (LTA) @ domore

You are normally assessed against the LTA at the point you receive your pension

You will incur a charge on any benefits that exceed the LTA of:

25% PLUS your marginal rate of
income tax if benefits are received

ﬁ 55% if these benefits are received
in any other way

as a lump sum i

S
L=
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Understanding more about the AA and LTA

Further information about the AA & LTA

www.qoV.uk/tax-on-your-private-pension

Information on:
- Annual allowance

- Lifetime allowance

Visit the ‘Financial Education: WEALTH at work’ Quick Link via
www.totarewardonline.co.uk and select ‘your webcasts’ to find out more about allowances
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Bringing it all together
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Generating an income at retirement @ do more

You may have other retirement
savings too

The GSKPP and AVCs can
be used to generate a
more flexible income

Consider how you
will access these in
retirement

Your DB pension You may also be

will provide a entitled to a State
secure retirement Pension

income
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CETV - Transferring from DB to DC
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Carrying out a DB to DC transfer

do more
feel better
live longer

»
N

A very high
risk area of
financial
planning

o s a

A secure
DB income
is given up

for an
invested DC
pension pot

DC pensions
have no
guarantee of
their future
value

Money held
ina DC
pension can
be accessed
flexibly
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Personal circumstances @ R

Whether a DB to DC transfer is suitable will depend on personal circumstances including:

Attitude to risk

Is the approach consistent with your attitude
towards investments?

Tax
How your tax position

will be impacted

Beneficiaries
The impact it will have on your beneficiaries

Other income
Other secure and flexible

income sources available

Longevity / health

Both your own and your partner’s

Other capital

Other savings that can be relied on in retirement
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DB to DC transfers @

WARNING - transferring out of a defined benefit
(DB) scheme could damage your wealth!

O ‘*@
FCA require aQyiser firms to start J \ Regulated advice must be
from the position that a transfer v received before transferring
will not be suitable 1 benefits over £30,000
|
&
A transfer is usually \\\ /" You should consider the advantages
irreversible N ! and disadvantages of a transfer before
ﬂ deciding whether or not to take advice
Certainty is replaced with risk The cost of Advice must be

disclosed at the outset
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Other retirement savings
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Share Save options at retirement @ do more

Use some or all of Withdraw savings Continue saving beyond six
your savings to immediately month window to end of term
purchase a

reduced number
of shares at the
sharesave price.
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Share Reward options at retirement @ do more

Sell shares and Shares transferred to Share certificate issued

receive proceeds, (GSK facilitated) share on request (GSK

free of tax. dealing account free of facilitated). There will be
tax. Although future no tax liability although
gains would be future gains would be

assessed for CGT. assessed for GCT.




Risk & return @ domare
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High

Equities
Volatility, Timing, Concentration

Property
Liquidity, Negative equity, Taxation, Tenants

Bonds
Default, Credit, Inflation
Cash

Inflation, Interest Rates, Currency Exposure

Low
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The State Pension
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When Will You Receive a State Pension?
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DoB between:

6 Oct 1954 &
5 Apr 1960

I Birthday |

G

gradually

increases

y

DoB between:

6 Mar 1961 &
6 Apr 1977

I Blrthday

GO

gradually
increases

y

DoB from:
6 Apr 1978

I Birthday I

D,

*The Government intends to bring forward the State Pension age transition from 67 to 68 affecting those born between
6t April 1970 and 5t April 1978 - if adopted those affected will reach State Pension age between their 67t & 68t birthdays
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HOW MUCh Might YOU ReceiVE? @ do more

If you reach State Pension age after 5 April 2016 the new State Pension can provide
income of:

per week per year

A reduction to this may be applied if:
You have less than 35 years of National Insurance (NI) contributions, &/or
You have been contracted out of the Additional State Pension

Every year of NI contributions gained from 2016/17 to the year before you reach
State Pension age will make the deduction less




How Much Might You Receive?
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Your State Pension summary

Get help
You can get your State Pension on 25 June 2035.

Your foracastls Helpline 0800 7310181 HOW mUCh yOU
Textphone 0800 7310176 COU Id et
£1 7 9 [ 1 60 a wee k Monday to Friday: 9.30am to 3.30pm g
£780.94 a month, £9,371.27 a year

Your forecast

State
Pension
age

» isnot a guarantee and is based on the current law
* does not include any increase due to inflation

You need to continue to contribute National Insurance to
reach your forecast

When you can
Estimate based on your National Insurance record up to 5 April 2021 .
£123.15 a week get it

Forecast if you contribute another 11 years before 5 April 2050

£179.60 a week

How to increase it
www.gov.uk/check-state-pens|onE if you can

([ F R R RS RN RRRRERRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRERRRRERRERY




) do more
feel better
live longer

Next steps
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Further support from GSK @ do more

ol
Ongoing

21/22

The planning Seminars Ongoing regular 4 one-to-one financial
illustrations sent running until communications guidance sessions
to all members September from GSK including paid for by GSK to

2021 a GSKPP new help you consider your
joiner pack (early choices

2022) if applicable

For details for booking the one-to-one guidance sessions visit the microsite
Or
Refer to the planning illustrations sent in April 2021

== = = = =
—— o —— -
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Further support from GSK @ do more

] Visit the microsite for the DB closure
= « https://pensions.wealthatworkgsk.co.uk/

4 Email the helpdesk
« gsk@wealthatwork.co.uk

\\ Call the helpline
» « (0800 954 0759

If you email or ring the above, we can answer technical queries that you may have in
relation to the changes but will not be able to give you financial advice.




