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Education Caveat @ do more

— The following content has been designed and relies upon the detailed explanation provided by
the presenter at the time of the seminar and should be considered in conjunction with this and
not in isolation.

— All copyright or other intellectual property rights in the material constituting this presentation
which has been provided by Wealth at Work Limited remains the property of the Wealth at Work
group of companies.

— The content of this presentation is provided for illustrative purposes only and is not intended to
be used for individual investment or financial planning and does not constitute financial advice.

— Whilst every effort is made to ensure the accuracy of information contained in the presentation it
cannot be guaranteed. In particular the rules relating to tax can frequently change.

— Any references to tax or the operation of tax or tax reliefs are illustrative only and the tax
treatment in respect of any individual depends upon the circumstances of each individual.

— It is important to recognise that the value of investments related to the stockmarket (and any
resulting benefits such as interest or dividends), can rise or fall and an investor may not get
back the amount invested. Past performance data used is for illustrative purposes only and is
not necessarily a guide to future performance.

WEALTH at work is a trading name of Wealth at Work Limited which is authorised and regulated by the Financial Conduct Authority and is a

member of the Wealth at Work group of companies. Registered in England and Wales N0.05225819. Registered Office: 5 Temple Square,
Temple Street, Liverpool L2 5RH. Telephone calls may be recorded and monitored for training and record-keeping purposes.
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Welcome to:
Understanding your options as a Top Up member
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« The changes to your GSK Top Up arrangement

* Income needs in retirement

* Pension tax limits

« Understanding your workplace retirement savings

* Receiving a taxable supplement in lieu of pension contributions
* Receiving a retirement income

« CETV —transferring from DB to DC

« Building up retirement savings outside a pension

« The State Pension

* Next Steps
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The changes to your GSK Top Up
arrangement
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Your current arrangements | domore
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As a Top Up member you have:
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\74
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Opted out of Joined your Continued Been building
your GSK DB Top-Up contributions to up benefits in
Plan for LTA Plan your DB Plan in your Top-Up
tax reasons the usual way Plan

A 29 M\ A\

The benefits built up in your DB Plan have been increasing to reflect inflation, in line with
the Plan rules and legal requirements.
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As a Top Up member, there are changes to the way you will save towards retirement in
the future.

Defined benefit Top Pension earned up until 1 April

Up plans will cease 2022 will increase to reflect

build up of benefits* inflation and in line with Plan
rules**

Taxable Salary Supplement
You will begin receiving a taxable salary supplement from 1 April 2022.

Before 1 April 2022 you will be contacted to confirm that you wish to receive the
salary supplement in lieu of receiving GSKPP contributions

*The changes includes the closure of the defined benefit plan
that you have benefits in. **An underpin applies to SBPP members in deferment.




Receiving a Taxable Salary Supplement @ domore
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* Your Top Up arrangement has built up pension based on your Pensionable Salary

« The Taxable Salary Supplement is calculated based on your Actual Salary

Example:

«— £75,000 Actual Salary

Taxabl lemen
Used to calculate Taxable Salary Supplement axable SuPp ement

£45,000 Pensionable Salary
For the purpose of Top Up membership

s

—

Note that for some members shift allowance and overtime are included as part of the total remuneration.
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Top Up members will receive a one off payment in addition to a taxable salary supplement.

One off GSK From 1 April 2022 Decide how to
oayment of receive a taxable salary BoLh pi:\)t/mfntsé( a[\rl? save these
supplement subject to tax towards your
£1 0,000 retirement

B <8 = 6 =

GSK Pension Plan (DC)

Both the £10,000 payment and future pension savings can be paid into the GSK
Pension Plan (GSKPP) if you elect to join this defined contribution pension plan.
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Your current defined benefit arrangement @ do more

As a “Top Up’ member you have built up retirement savings in a defined benefit pension and
the Top Up arrangement.

Opted out of
your DB Plan
b

DB Pension

_1
\ Retirement \

DB build up “Top up’ build up

Top Up Pension

 The “Top Up’ arrangement builds up a similar income to the pension you would have built up
by staying in the DB plan

« The way you can access these and the tax treatment of each are different — we will cover
this in detail later
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Standard policy

Commitment

Discretionary policy
( &

Normal retirement

age

65

Retire before
age 65 with a
4% reduction
for each year.

A

Between age From age

60 60

55 - 60

Commitment to

Retire Retire on or 6 e
with an after age 60 reduction
actuarial with no actuarial
reduction reduction* until at least
based o*n age 31 March
60 2025

*At the companies' discretion. Subject to change from time to time.




Flexible retirement @ doon
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Flexible retirement — receiving your GSK DB pension whilst continuing to work at GSK.
The ability to take flexible retirement is still available

As part of this change, the Company discretionary flexible retirement policy (which is subject to
change from time to time) & subject to company consent, would be applied on the following basis:

Until
31 March 2022

Flexibly retire

Flexibly retire

: ) with a
with no reduction reduction
from age applied if
60 before NRA

From

1 April 2022

Note - flexible retirement is at the Company’s discretion and can change at any time.




What the change means for other benefits

available to DB members
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Death in
Service

Security of benefits continues

4 x

Pensionable Salary

PLUS

* Proceeds of DC account

* Members DB
contributions

» Spouses pension of 30%
of Pensionable Salary

+ Children's pension of 20-
30% of Pensionable
Salary

Death after
leaving GSK

No change in policy

Spouses pension of broadly

50%

of DB pension built up
prior to closure

PLUS

DC account proceeds
would provide extra
benefit

Death in
retirement

No change in policy

Spouses pension of broadly

50%

of DB pension built up prior
to closure

PLUS

Cash lump sum of
balance of 5 years of
payments of DB
pension if death within

5 years

o




What the change means for other benefits @ k| B
available to DB members
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Redundancy

No change in policy

Applies to your DB pension
benefit as at

31 March 2022

This is a discretionary

policy and can be
withdrawn or amended at
any time

Continues to be available
Under proposal the
maximum is

50%

of Pensionable Salary

PLUS

Pension purchased with the

proceeds of your DC account and

your own contributions paid to
your DB plan

Always subject to Company
discretion on a case by case
basis
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Income needs in retirement
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Retirement savings @ dyi:
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GSK shares and any other
savings and investments

e State Pension

Previous workplace
pensions

Taxable salary supplement
(including £10,000 payment)

---------

Pension income from
the GSKPP

(if you elect to join)
T GWPP or SBPP including

any AVCs
Top up income

Retirement Income
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Pension tax limits
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Tax Allowances @ do more

HMRC limits the tax efficiency offered by pensions in two ways:

1. The Lifetime Allowance (LTA) — limits the total value of your pension savings, before a tax
charge is applied

2. The Annual Allowance (AA) — limits the value of contributions that can be made into your
pension(s) each tax year before a tax charge is applied
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A limit set by the government, if your pension savings are valued above this limit
you could face a significant tax charge

£1,073,100

Lifetime Allowance (LTA) @ do more

You are normally assessed against the LTA at the point you receive your pension

You will incur a charge on any benefits that exceed the LTA of:

@ 25% PLUS your marginal rate of
% income tax if benefits are received

ﬁ 55% if these benefits are received
in any other way

as a lump sum i
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: : Defined .
Defined The annual pension x 20 Contribution] Their value (for example
Benefit plus any tax free cash Pensions | DB AVCs and the GSKPP)

Pensions (TFC)

o

DB
Pension

£40,000 pension income x 20 £200,000 £100,000
= £800,000

Total pension savings = £1,100,000

Value exceeding LTA (2021/22) =
£26,900

Note: Your Top Up arrangement does not count towards the LTA.




How the lifetime allowance has changed
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&

£1.8m
£1.75m

Q

£1.65m
£1.6m

£1.5m

£1.8m
£4:5my£4:6m
current tax year
£1.25m £1.25m £1,073,100
£1.055m £1.073m l
£1m £1m £1.03m I I
9 o) ™ &) © %3 Q) &) Q N a9,
N N N N N N N N
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Lifetime allowance protection @ k| B
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LTA protection is intended to protect pension savings from reductions to the LTA.

) apf

e for either

2

Fixed Protection 2016 Individual Protection 2016

Provides an individual LTA
You must have had pension
savings greater than £1m on

Provides a fixed LTA of

£1.25m .
5 April 2016
All pension contributions must _
have ceased prior to 6 April 2016 Provides a LTA equal to your

pension savings on this date

subject to a £125m maximum

Only individual protection 2016 can be retained whilst continuing to build up pension savings
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Lifetime allowance protection @ do more

There have been a number of different types of LTA protection available in the past:

Either of these protections is not
lost by building up further pension

Primary protection

if making

Retained ibuti
S Individual protection

Fixed protection if making

contributions

Enhanced protection

Either of these protections is lost
by building up further pension

The protections available prior to 2016 can no longer be awarded but can be retained subject to
keeping to HMRC rules

Visit: www.gov.uk/guidance/pension-schemes-protect-your-lifetime-allowance
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Annual Allowance (AA) @ do more

+ The annual allowance is £40,000*

Annual
Your AA may be reduced if your total taxable income

Allowance ’ exceeds £200,000

(AA)

 Carry forward may be available from up to the 3
previous tax years

*Tax relief is only available on contributions that are up to the greater of 100% of relevant earnings or £3,600 pa
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Understanding More About the LTA and AA @ do more

www.govV.uk/tax-on-your-private-pension

Information on:

- Annual allowance

- Lifetime allowance

Visit the ‘Financial Education: WEALTH at work’ Quick Link via
www.totarewardonline.co.uk and select ‘your webcasts’ to find out more about allowances
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Understanding your workplace
retirement savings
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Defined Benefit plans @ do more

Funded by employers and A secure pension Scheme rules determine when
sometimes employees income is built up the pension normally starts
must contribute

v Y -]
éA— 5 — (G
® =

It may be possible to . A tax-free cash lump
start the pension income sum is also available

before or after this time*

S =

*If you retire before the Normal Pension Age (NPA) your pension will normally be subject to an actuarial reduction
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Your Top Up arrangement @ do more

Cost to the member is equal Provides a pension GSK pays an income at
to contributions required for equal to what would retirement out of its own
DB membership have been built up in resources

the DB plan

@ — © — os

There is no tax-free cash oy, All benefit can be taken as a taxable
element lump sum at GSK’s discretion*

o &

*Tax and NI is due on payments from the Top Up arrangement. NI is not payable by individuals once they reach their
State Pension age.




Defined Contribution plans @ domore
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e.g. Legacy DC pension, DB AVCs and the GSKPP if you elect to join this Plan. ’

Employer and employees Any investment You can access your pension
contribute (tax free™) growth is tax-free from age 55**
v v Je—
=
Receive up to 25% tax 4— Receive a taxable lump sum or generate a
free - taxable income with remaining pot
T

*subject to HMRC limits **The minimum age for accessing your pension is expected to increase to age 57 in 2028
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Receiving a taxable salary supplement
in lieu of GSKPP contributions
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Receiving the taxable salary supplement @ do more

Top Up members will receive a taxable salary supplement unless they request to join
the GSKPP.

Income in excess of £150,000pa is taxed at 45% + 2% NI

the next
£99,730 o Higher Rate (42%)
1
sl £5,250pa (7%) salary supplement
£3,045 Pa (net supplement received)
tax and NI costs = £2,205 (42% of the supplement)
4% -
©
3
£37,700 N Basic Rate (32%)
8 i A £75,000pa salary
L - = tax and NI costs = £22,811
1 £12,570 Personal Allowance

Both the % of taxable salary supplement and tax & NI costs are examples only and will vary depending on your circumstances.
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GSK Pension Plan (GSKPP) @ do more

You will be contacted before April 2022 and asked to confirm that you do not intend to
join the GSKPP.

Contributions

GSK core Employee Your matching GSK’s matching
o e o L Total
contribution contribution contribution contribution

Your contribution structure may be different depending on your grade

Contributions are paid via Salary Sacrifice based on your actual salary
rather than your DB pensionable salary.
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Salary sacrifice @ do more

Annual Salary £75,000 (higher rate tax payer)
Employee Contribution = £3,750pa (5%) TOTAL

£1l,2000

Tax Saving = 40%

NI Saving 2%

Personal Cost = £2,175pa

Employer Contribution = £7,500pa (10%)

- Employer matching contribution (10%)
- Tax & NI savings (42%)

- Employee contribution (5%)

Note: Top Up members who do not join the GSKPP will not receive matching contributions as part of their Salary Supplement
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The tax costs of joining the GSKPP @ do more

Joining the GSKPP if you have LTA protection and/or have no available LTA could result in
significant tax costs.

Potential scenarios to consider include:

You have LTA protection

Protection 1 - that would be lost

Your pensions savings
- are below the current LTA

(i.e. you don’t currently have an
LTA problem)

You won'’t lose LTA protection but
— 2 - have no available LTA

Your tax position will be individual to you. The tax considerations shown are examples only and not an exhaustive list.
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Receiving a retirement income

O0OC




Receiving defined benefit pension savings @ domore
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i DB retirement Top Up retirement
savings savings Lump sum with
Tax Free Cash = = no tax free
X o | cash*

Taxable Income

» National Insurance is deducted from the Top Up income or lump sum until State Pension age
« DB retirement savings can be transferred to a DC plan subject to receiving advice

*Subject to GSK approval




Receiving DC pension savings @ domore
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You may have DC pension savings in a number of different arrangements.

GWPP
or

SBPP

02
A previous DC Plan you joined at GSK
03 Future savings in the GSKPP if you
choose to join

Have you reviewed your options for receiving these pensions and considered tax efficiency?

Defined benefit AVCs*

DC

pension
pot

*Note that it is possible to use SBPP AVCs to fund the DB tax free cash entitlement.




Receiving defined contribution pension savings @ dorore
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These options are available to DB AVCs and GSKPP savings should you elect to join the.

f \ DC retirement
Tax Free savings You may have to transfer to an
Cash e e— alternative arrangement to
@ access your chosen pension
\_ J income option
Cash Lump Income
Sum drawdown Annuity

Taxable Income




Cash lump sum @ domore
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Tax bands

— £01t0 £12,570 = 0%

— £12,570 to £50,270 = 20% tax

— £50,270 to £150,000 = 40% tax 259,

— £150,000> = 45% tax tax free lump sum

75%

Taxable lump sum

Income between £100,000 and £125,140 is taxed at an effective rate of 60%
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Receiving a series of cash lump sums @ do more

This approach enables you to receive your tax free cash entitlement gradually.

75%

Of this withdrawal is taxable
Invested

Remaining amount is
invested and can be
drawn in the future

25%

Of this withdrawal is tax free




Income drawdown
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Flexible

Make flexible withdrawals to

create a taxable 'income’

25%

tax free lump sum

Invested

Remaining amount is
invested and can be
drawn in the future as a
taxable ‘income’




Buying an annuity @ Ay
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Receive up to 25% as a tax
free lump sum

Choose from options including

— A guarantee period Buy an annuity with

— Inflation linking the remainder

— Spouse/partner pension

The income level you receive
will be determined by your
circumstances

This will provide a guaranteed
income throughout your
retirement
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CETV - Transferring from DB to DC
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Carrying out a DB to DC transfer
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Note — it is not possible to transfer Top Up benefits to a DC arrangement

» »

—

A very high
risk area of
financial
planning

—

A secure
DB income
is given up

for an
invested DC
pension pot

DC pensions
have no
guarantee of
their future
value

— —

Money held
ina DC
pension can
be accessed
flexibly




Personal circumstances @ domore
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Whether a DB to DC transfer is suitable will depend on personal circumstances including:

Attitude to risk

Is the approach consistent with your attitude
towards investments?

Tax

How your tax position
will be impacted

Beneficiaries
The impact it will have on your beneficiaries

Longevity / health

Both your own and your partner’s

Other income

Other secure and flexible
income sources available

Other capital

Other savings that can be relied on in retirement
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DB to DC transfers @ do more

WARNING - transferring out of a defined benefit
(DB) scheme could damage your wealth!

WARNING!

£30,000

v Regulated advice must be
v received before transferring

FCA @
FCA require adviser firms to start
from the position that a transfer

will not be suitable

1 benefits over £30,000
]
&)
A transfer is usually \\\ "~ You should consider the advantages
irreversible N and disadvantages of a transfer before
deciding whether or not to take advice
Certainty is replaced with risk The cost of Advice must be

disclosed at the outset




) do more
feel better
live longer

Building up retirement savings
outside a pension
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Investing your taxable salary supplement @ ?T}g

Consider the tax efficiency of any future retirement savings you plan to make outside a
pension.

£20,000 £1,000/
ISA allowance ISA Personal £500**
Allowance Savings Savings
Allowance .
interest
Making use of
non pension
tax allowances
Capital
Gains Tax Tax Free
Allowance Dividend
Allowance
£12,300 £2,000
Realised Dividends
Capital Gains

** For higher rate tax payers
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The State Pension
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When Will You Receive a State Pension?
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DoB between:

6 Oct 1954 &
5 Apr 1960

I Birthday |

G

gradually

increases

y

DoB between:

6 Mar 1961 &
6 Apr 1977

I Blrthday

GO

gradually
increases

y

DoB from:
6 Apr 1978

I Birthday I

D,

*The Government intends to bring forward the State Pension age transition from 67 to 68 affecting those born between
6t April 1970 and 5t April 1978 - if adopted those affected will reach State Pension age between their 67t & 68t birthdays
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HOW MUCh Might YOU ReceiVE? @ do more

If you reach State Pension age after 5 April 2016 the new State Pension can provide
income of:

per week per year

A reduction to this may be applied if:
You have less than 35 years of National Insurance (NI) contributions, &/or
You have been contracted out of the Additional State Pension

Every year of NI contributions gained from 2016/17 to the year before you reach
State Pension age will make the deduction less




How Much Might You Receive?
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Your State Pension summary

Get help
You can get your State Pension on 25 June 2035.

Your foracastls Helpline 0800 7310181 HOW mUCh yOU
Textphone 0800 7310176 COU Id et
£1 7 9 [ 1 60 a wee k Monday to Friday: 9.30am to 3.30pm g
£780.94 a month, £9,371.27 a year

Your forecast

State
Pension
age

» isnot a guarantee and is based on the current law
* does not include any increase due to inflation

You need to continue to contribute National Insurance to
reach your forecast

When you can
Estimate based on your National Insurance record up to 5 April 2021 .
£123.15 a week get it

Forecast if you contribute another 11 years before 5 April 2050

£179.60 a week

How to increase it
www.gov.uk/check-state-pens|onE if you can

([ F R R RS RN RRRRERRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRERRRRERRERY




) do more
feel better
live longer

Next steps
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Further support from GSK @ do more

ol
Ongoing

21/22

The planning Seminars Ongoing regular 4 one-to-one financial
illustrations sent running until communications guidance sessions
to all members September from GSK including paid for by GSK to

2021 a GSKPP opt out  help you consider your
form (late 2021) choices

For details for booking the one-to-one guidance sessions visit the microsite
Or
Refer to the planning illustrations sent in April 2021

== = = = =
—— o —— -
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Further support from GSK @ do more

] Visit the microsite for the DB closure
=+ https://pensions.wealthatworkgsk.co.uk/

% Email the helpdesk
« gsk@wealthatwork.co.uk

\\ Call the helpline
» 0800 954 0759

If you email or ring the above, we can answer technical queries that you may have in
relation to the change but will not be able to give you financial advice.




